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Acknowledgement

We want to say thanks to everyone that has been involved and has put in so
much hard work over the past 20 years we have been serving humanity.
We are unreservedly thankful to all our development partners who financially
support our programmes.
In this annual report, we will share some of the great work that has been
done plus, some of the challenges that projects have had to overcome to
achieve success.
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A Letter from Board Chair

Dear Reader,
From a financial performance perspective, 2018 was rather disappointing.
The results we posted in 2018 dropped far beyond our annual goals and
reversed our usual performance trend of the past years. It was last year
(2018) only that we least performed in tackling HIV/Aids yet the need is
alarming, did less in promoting human rights amidst growing political tension
and human rights violations in Uganda, recruited fewer vulnerable children
in our different programmes, made a little contribution on environmental
protection, but all due to the meager resources.
Thanks to our loyal donors who helped us to deliver our purpose. We for
example continued empowering youth with competitive vocational skills
especially through the Huys Link Vocational centre, promoted nutrition and
sanitation standards among our people, advanced our livelihood programme
by helping a number of households to adopt a culture of savings, investment,
entrepreneurship and solidarity mainly among the caregivers whom we work
with, supported the school feeding programme benefiting over 3,000 children
in partner primary and secondary schools, among other things.
With the lessons learned from 2018, HUYSLINCI has now embarked on a
more robust and resilient approach towards resource mobilization and we
hope to get back to normalcy in 2019. We are committed to using our new
strategic plan for the restoration of the service might that HUYSLINCI has

vivi

ANNUAL REPORT 2018

Huys Link Community Initiative

in the past had. We shall implement improvement actions hoped to enhance
our competitiveness and improve our ability to not only continue serving our
usual communities but also, expand our reach for sustainability purposes.
HUYSLINCI has a strong track record of quality development work seen
through the numerous performance awards and recognitions from umbrella
bodies, actors and government, receipt of quite a lot of vulnerability cases
referred by other agencies and local government departments, and the
common visitors who come to learn from the work we do.
We want to thank our beneficiaries, partners and shareholders for the continued
trust in us, and we want to thank our employees for their commitment and
drive to take on the new challenges and realize our joint goals.

Judith Bakirya
Chairperson, HUYSLINCI BOD
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A Letter from the Executive Director

Dear friends and patrons,

Leading an organization like Huys Link Community Initiative (HUYSLINCI)
is an experience like no other. It is indeed a unique experience because
of HUYSLINCI’s distinctive culture (Mission, Vision and values) and the
foundation on which it was formed. The approach we use in community
development is another important component that gives us distinction –
our consultative culture, engagement of a broad spectrum of stakeholders
throughout the cycles of our projects and programmes, prompt accountability,
creativity and dynamism.
Each day has been amazing to me because I get to work with talented
professionals who are committed to our mission and vision, and overflowing
with creativity and determination. We work with a board that is truly supportive
in especially strategizing for
Huys Link.
We have continued to enjoy the opportunity to collaborate with a number
of agencies, funders, local administrations and government departments,
beneficiaries, volunteers and well wishers who have continued to inform
the direction that Huys Link takes. We thank you all for generously offering
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yourselves and sharing your kindness by supporting the work that we do.
With you, we proudly state that we have and continue to make a huge
difference in the life of the children, families and communities that we
serve. Gratitude is really not a strong enough word, but I (and my team)
certainly feel it every day.
Huys Link Community Initiative is a remarkable organization, committed
to doing the very best to transform the attitudes and perceptions towards
leading quality and meaningful life among the children, youth and community
members as key agents for change. This past year offered us unique
conversations, programme changes, exhibits, partners, supporters, and
friends. Each of these, matter during this organizational transformation
and as you read through this report you’ll see the evidence of why I marvel
like I do at the work and results we produce each year. I hope you’ll be
inspired as well.

Moses Matovu
Executive Director
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A brief of our History
Huys Link Community Initiative (HUYSLINCI) is an independent, a notfor-profit, and nongovernmental organization that started in 1999 with a
primary goal of building a society where young persons enjoy their rights
and take responsibility to realize their full potential. In all our undertakings,
HUYSLINCI is committed to addressing the needs of the most marginalized
and vulnerable young men and women by rendering their voices audible
rather than speaking on their behalf, without impact. We facilitate young
persons to be the major key players in having their lives transformed, their
families improved and their communities bettered. We employ a human
rights based approach (HRBA) in our programming and routine.
The persons behind the formation of HUYSLINCI are the one-time beneficiaries
of the patronage of Rev. Fr. WynandHuys who wish to see a continuity of the
Reverend’s charitable works and to have children in deplorable circumstances,
which they themselves once experienced, supported to fully exploit their
potentialities as they prepare their futures.
Rev. Fr. WynandHuys is a Dutch Mill Hill Missionary who passionately
animated the lives of many young Ugandans in the 1980’s and 1990’s who
now exhibit and exercise diverse professions and vocations. A number of
them form part of the HUYSLINCI’s general assembly (Forum), an avenue
through which they give back to vulnerable groups and communities of the
now times.
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Our Vision

Our Mission

A just and loving society where young
persons enjoy their rights and take
responsibility to realize their full
potential.

To contribute to Protection,
Survival and Development of the
vulnerable young persons in difficult
circumstances.

What we Value
a. Working with and for young
persons
in
vulnerable
circumstances
b. Giving priority to children and
youth as agents for sustainable
change
c. We respect national and
universally accepted guidelines/
laws/regulations/policies.
d. We act and speak out when
human rights are violated or are
under threat of violation
e. HUYSLINCI believes in the power
of unity/groups/associations
but with respect to individual
opinions.
f. Empowering communities to
safeguard the ecosystem.
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g. We endeavor to express love,
care, security; hope and security
to children with trust that they
can become responsible adults
and in-turn do the same to the
young ones.
h. Staying non-political and nonprofit but managing social
enterprises meant to deliver
social goods.
i.

Opening up opportunities and
possibilities for young persons
to enable them contribute to
national, regional and global
development.

j.

Helping people in communities
to thrive.

k. We welcome all partners with
whom we share aspirations

5
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Our Areas of Focus

Young Persons
in Education
and Lifeskills
Development

Young Persons
in Agriculture
and
Environmental
Protection

Young Persons
in Business

Creating
opportunities
for the Young
Persons

Young Persons
in Leardership
& Culture

Institutional
Capacity
Development

Trained SRHR ambassadors for partner primary & secondary schools

6
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Organogram

HUYSLINCI Forum

Patron

Board of Directors
Executive Director

Programme Leader

Human
rights

Vocational
Training

Administrator

HR Officer

Social
Businesses

Front
Desk
Officer

Finance Officer

Account
s
Assistant

Hygiene
Manage
r

Accounts
Assistant

Monitoring, Evaluation, Learning &
Communication Officer

Enumerators

Data Clerk

Environment
Manager

Revolving animal benefits: The culture of receive and give back blossoms
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Community Capacity
Building
Huys Link Community
Initiative is our Community
Development Practice

A new ‘brand’ of love: Gender equality training strengthens families

“After the gender equality training, I’ve seen a new ‘brand’ of love in our
home,” Aisha told us, reflecting on her relationship with her husband of
eight years, Abdallah. “Now he helps me prepare the food, we take care of
the children together, and I help him run the business.”
Aisha and Abdallah are raising their three young children–with one more
on the way – in Kitubulu, Katabi Town Council, Wakiso district of Uganda.
And while they’ve always shared a loving relationship, when Aisha heard
about gender equality training from Huys Link Community Initiative, she
had them sign up for it together.
Because of kind donors like Canadian Feed the Children, Aisha and Abdallah
were able to strengthen their relationship and family because of gender
equality training.
“I knew it was important for me and Abdallah to actually attend such
trainings because they are so beneficial. It opened our eyes and minds and
taught us about how to amicably resolve conflicts and how to work together
to grow our family’s well-being,” Aisha explained.

8
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It’s a topic that is close to Aisha’s heart, because as a nursery teacher, she sees
the challenges that families and married couples face in her community. There
are high incidents of domestic violence, exacerbated by addictions to drugs and
gambling. She knows that violent homes aren’t healthy for growing children either.
Aisha and Abdallah both wish there were greater supports for their community
to improve family dynamics. One of the biggest problems their community
faces, Abdallah believes, is that “men carry themselves as being more superior
to women.”

A Full Form of Love and Partnership
For Abdallah, the gender equality training helped shape the way he viewed his
partnership with Aisha. And his neighbours have started to notice.
“I have realized that I ought to do much more at home,” he explained. “It is
now fun when you find us cooking together, bathing the young ones, fetching
the water, and amazingly – our neighbours who looked at it as strange at first,
have begun to appreciate it. They admire us.”
Abdallah was also inspired by the training to involve Aisha in his small construction
business and managing the household income – something he would often do
on his own. Now she has equal say when they are making important decisions.
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“Aisha has great ideas. We are now friendlier to each other. She trusts me
more because she feels I am more open to her – and indeed, I am,” he said.
“Now that I discuss my plans with her I feel good going to work because I
know that she supports me.”
It was Aisha’s idea, for example, to join a village savings and loans group
to better support their family. Abdallah is thankful for it – now they have
access to small loans to invest in their business and children’s education.

Gender equality training strengthens families
With new commitments to joint decision-making, caring together for their
children, and additional tools for healthy conflict resolution, Aisha and
Abdallah feel like they’ve been given a new perception of what they want
their family to look like.
Abdallah helps Aisha cook and prepare meals, raise their children and many
other household activities after participating in gender equality training.
They hope that they can continue to work hard to provide for their family,
and that they will always have good health and a loving, happy marriage.

0
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They also hope their
actions can help
influence others: “I have
tried to talk to some of my
friends, and have helped
reconcile conflicts in two
neighbouring families.
I strongly believe that
we need a mass village
training on gender
equality,” Abdallah
insisted.
Aisha is proud to have a
husband like Abdallah.
“Thank you for being
such a loving husband,”
she said to him, sitting
next to us. “Thanks
for loving me and our
children.”
When Abdallah was
asked what he loves
most about Aisha, he
responded: “Oooh, don’t
you think we are going
to spend the whole day
here?”, laughing.

Huys Link Community Initiative
(HUYSLINCI) believes in empowering
communities to be able to take charge and
control their lives. We look beyond the
participation, involvement or engagement
of members of the communities we serve by
cultivating a sense of community ownership
and action, all geared towards causing social
change. We promote the 'capacity' of local
communities to develop, implement and sustain
their own solutions to problems in a way that
helps them shape and exercise control over
their physical, social, economic and cultural
environments
For long, HUYSLINCI has and continues to
mobilize communities for the fight against child
labour, human rights violations, HIV/Aids, poor
feeding habits and malnutrition, child neglect
and abuse, gender inequality, poor land use
and management, poor sanitation and health,
illiteracy, among others.
Thanks to our development partners with whom
we make this happen.
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Huys Link
Community Initiative to Household
Unique
Approaches
Economic Strengthening

“After my husband lost his job as a fisherman, we suffered as a family. We
used to plead with the school not to chase our three children away when we
were behind on fees. We were struggling – and that’s when you came in.”
Florence, 34, Wakiso Uganda
Florence stands smiling at her children who are busying themselves with
the family’s livestock: nine goats, two pigs, 45 rabbits and seven ducks.
“I have given each of children responsibility of caring for one goat each,”
she tells us, laughing. “In a way, they have learned a lot of skills because
I guide them.”
Florence is one of Huys Link Community Initiative’s successful farmer, both
with livestock rearing and crop growing, who lives in the Bulega Village in
the Wakiso District of Uganda. Happily married to her husband and mother
of three children, things weren’t always so perfect for her and her family.
“My husband was a fisherman but after he lost his job, we all suffered.
It was hard to pay for my children’s school fees; I would plead with the
school not to chase our children away. I was barely growing enough crops
to support all of us.”
It was at that moment Florence knew that she needed to make a change
for her family.

2
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HUYSLINCI, since 2010 has
trained over 500 caregivers
in urban backyard animal
husbandry and given out
over 315 goats and pigs to
315 first line beneficiaries.
Of those, 183 recipients
have shared back 224
offspring animals to 224
new recipients. The
cultivated culture is that
each recipient of a mother
goat is expected to return
an offspring she goat and
hand it over to another
recipient with whom they

Working with development partners like
CFTC, HUYSLINCI offered Florence
training in caring for domestic animals
and maintaining a vegetable garden.
She learned that animals need space
that is well planned and maintained
as well as how to properly feed them,
and to identify diseases and illnesses
and how to treat them.
HUYSLINCI also taught her the
importance of saving and borrowing,
record keeping and to not sell animals if
an urgent need arises in the household.
“These days I spend most of the time
looking after my animals. I also grow
bountiful vegetables for us to eat and
sell and I am so happy that you helped
give me those skills. I am proud of the
way my little farm is expanding.”

were clustered. For a
recipient of a mother pig,
they are required to share
back four (4) offspring
piglets to benefit four other
recipients and the trend
continues. Our hope and
prayer is that this initiative
continues to blossom to
positively impact a large
group of beneficiaries.
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Florence And Her Children Who Have Also
Taken An Interest In Animal Care After She
Started Livestock Rearing.
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The love and care for her livestock doesn’t end with Florence. Her 12-year-old
son Mulema became particularly interested in animals and livestock after
Florence received the goat. “He wants to become a veterinarian because
of my livestock. He wants to treat animals so they do not become sick or
die,” Florence told us.
“We have in the past lost a goat and I will tell you, he, pointing at the son,
cried most. He has with time developed passion for these animals” Florence
added.

Giving Back to the Community
Knowing how it feels to encounter financial struggles, Florence was determined
to make sure no other family she knew felt the same way.
Florence earns enough income for her family thanks to generous donors
who might never see how joyful Florence is but provided her with a goat
and training.
“I know many families that need help. I think that if I was ‘just’ given a
goat, the same spirit has to continue by giving some of my goats to another
needy family just as HUYSLINCI encouraged us” she told us to.

4
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“It feels good and makes me feel that if we can help one another to improve
our livelihoods, we should. I have also given out green vegetables to my
friends and neighbours, and taught them how to grow crops.”
For the future, Florence hopes her children attend post-secondary education
and pursue their dream careers. Right now, Florence is grateful for the
opportunities she received to start her small ruminants farm.
“I want to thank HUYSLINCI and generous donors in Canada for the work
done in supporting our children, empowering the youth and organizing
educative seminars. People in my community are happy about you. I hope
that you continue in the same spirit and with the same great work.”
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Circumstances
signaling a bright
Huys Link Communityare
Initiative
future for Rama.
Rama is one of the commonest names in
the HUYSLINCI fraternity, owned by a young
determined and respectful boy. His true name
is Ramadhan Mula.
Ramadhan is simple fine example of how
HUYSLINCI works with children and youth. He’s
a part of the over 1000 youths who have gone
through the tender and nurturing hands of Huys
Link Community Initiative. Found at the rim of
dropping out of Top Class at Kisakye Nursery school in 2004 due to the
cheerless economic conditions his family was undergoing. He lived with his
single mother and his other older brother who equally, was unaware of what
his education lane would be like.
“When I was enlisted on the HUYSLINCI sponsorship programme, I saw the
happiness of my mother that I had not seen before at that time. She was
extremely happy because I remember she carried me up in the air because
of the joy she had” says Rama.
HUYSLINCI facilitated all his and his brother’s schools requirements from
nursery to primary grade seven. His family too, was supported to boost
their livelihood which was aimed at enabling the home to put food on table
as well as manage other domestic necessities. The mother was relieved of
the burden of paying school fees for two of her four children as she set
up a family source of income. By the time Rama and the brother Rashid
ascended to secondary level, the family was able to support the education
of all the children.
Rama started school at Kisakye Nursary and primary school, joined Nkumba
Priamry School, then Nkumba Junior School where he sat for his primary
leaving exams and excelled with a first grade. He afterwards joined Ariforce
Secondary school -Entebbe for his ordinary levels where he sat for his Uganda
Certificate of Education and passed with shining colors. He proceeded to
Ebenezer Secondary School–Namulanda where he completed his Uganda
Advanced Certificate of education.

6
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While in primary grade one, Rama was excited to see how his elder brother
and friends enjoyed participating in the HUYSLINCI brass band. Franked by
the mother, Rama expressed interest to join and he luckily was accepted in
the band. From then, Rama has been an active brass band student and now
an assistant trainer in the same band.
Rama is currently in his secondary grade six vacation but he’s using it to
prepare for his under graduate studies. His ambition is to study law and in
preparation for that, he’s volunteering with HUYSLINCI as marketing assistant
as well as an associate instructor in the brass band. This talented young man
is friends with an assortment of musical instruments like the Baritone horn,
the French horn, Bass tuba, and the Percussion Section. Rama is also a fine
dancer.
“I’m still trying to discover my abilities because I feel I can do a lot, I can be
much more than who I am at the moment and that’s why I want to associate
with people who can inspire me, who can be good role models to help me
become the man who’s of benefit to my family and the community”.
Rama is a great exemplar to the young children and HUYSLINCI has offered
him an opportunity to exhibit it and is grooming him to enthuse the young
ones to work towards their dreams, to re-cultivate hope in those who have
lost it as he constructs his career.
HUYSLINCI commands a competitive vocational training project that provides
programmes that are full of innovation and are relevant to the society with
moderate cost and modern facilities in the vocational and professional
stream and with utmost satisfaction.
We are constantly committed to providing quality education to young people
in professional and vocational fields, making them an exclusive skilled
manpower able to grow their career as well as offer many constructive
benefits to their communities.
The HUYSLINCI Vocational project offers various job oriented and skill
generating courses like tailoring and fashion designing; knitting; hair styling
and dressing; music, dance and drama; catering; computer usage, chalk
making among other. We offer free complementary training in customer
service, marketing, conflict management and guidance and counseling.

ANNUAL REPORT 2018

17
17

Huys Link Community Initiative

Profile of HUYSLINCI Board of Directors
Judith is the current Chairperson of the HUYSLINCI
BOD. She has a Masters in Social Sciences and a working
experience of over 20 years in formal development work
and consultancy services.

Mrs. Judith Bakirya

Her specialties include: Programme Evaluation,
Health and Development, Policy and Strategic Plan
Development; Programme Design and Implementation,
Organizational Strengthening and Assessment; Adult
Training and Designing Monitoring and Evaluation
Frameworks. She is an organizational development
specialist. Judith is a fruit farmer and proprietor of
Busaino fruit farm operating in Jinja and Bugiri Districts
growing mainly Avocado and Mangoes for sale while
fresh and in processed form. She won the best Ugandan
farmer of the year (2015) award.
Justine is a vibrant member of the HUYSLINCI Board
who brings vast experience in NGO work. Is the cofounder of Organisation for Rural development (ORUDE),
a women focused organisation based in the Eastern
Districts of Jinja and Busia, Uganda.

Mr. Ojiambo Justine

Mr. John Kyebagadha

8
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John is the Treasurer of Huys Link Community Initiative
BOD. He is the former head of Internal Audit at ASERECA
Uganda. He has worked as the Head of Internal Audit for
over 13 years with FINCA Uganda and was the Regional
Auditor for the Africa Region for over 6 years. He has
international work experience having worked in Tanzania,
Zambia, Malawi, Democratic Republic of Congo, South
Africa, and Washington DC home of the head office
of FINCA. He has a wealth of experience in financial
and operational auditing of not-for-profit organizations.
Currently, he offers financial consultancy services.
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Mohammed is an academic and the Chief Executive Officer
of Human Rights Network Uganda (HURINET-U). He has
over 20 years of practical experience in NGO management;
Member of Board of the East African Association of Grant
Makers and over 15 years lectureship at University level.
Mohammed is a member of The Organizational Development
Institute, The International Communication Association,
The Association of Teachers of Technical writing, The
Mr. Mohammed Ndifuna
International Association of Facilitators and The American
Consultants League.
He is a member of steering committee of the Uganda
Coalition on the International Criminal Court (UCICC) and
winner of the 2014 EU Human Rights Defenders Award

Dr. Ebony Quinto

Is a medical specialist and founding Member and first
Chairman Board of Directors, Huys Link Community Initiative
(BaitaBabiri, Entebbe).A Health Management Specialist
currently working as a Monitoring and Evaluation Specialist
at Ministry of Health –Uganda. He has previously worked as
the Regional Communicable Disease Technical Officer under
the Uganda Program for Human and Holistic Development,
USAID Uganda.

Dr. Christine Ntegemahe
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Mr. Richard Kisamadhu
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The HUYSLINCI BOD sits on a quarterly basis (every after 3 months) to review
previous performance and scrutinize and approve plans for the new quarter.
As part of their job, they have offered guidance in the operations of the
organization especially in terms of spelling out the strategic agenda for
HUYSLINCI, reviewing organizational policies and ensuring that the work
of the organization is ethical and in conformity with the law.

0
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2018 HUYSLINCI Staff

Mr. Moses
Matovu

Executive Director

Ms. Hope Namale
Social Worker/Field Officer

Mr. Jimmy Kimera
Music Instructor

Mr. Paul Nash
Miiro
Volunteer

Huys Link Community Initiative

Ms. Hadija Biringirirwa
Accountants & Administration

Ms. Jackleen Nakimera
Accounts Assistant

Mr. John Bosco Kyanzi
Trainer, Tailoring & Knitting

Mr. Emanuel Rehak
Volunteer
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Mr. Ahmed Kibirige
Monitoring, Evaluation, and
Learning Officer

Ms. Maria Nabyonga
Trainer, Home Economics

Ms. Lucy Aero
Trainer, Hairdressing

Ms. Juliet Nansasi
Volunteer

Mr. Paul Mbone
Head of Vocational Studies

Ms. Maria Goretti
Nakato
Hygiene manager

Mr. Benjamin Kamya
Transport Manager

Mr. Bernard Nsekanabo
Security Officer
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Huys Link Community Initiative
Monitoring
and Evaluation Brief

FOOD SECURITY

LIVELIHOOD IMPROVEMENT

•

23 Caregivers (18F & 5M)
trained in Climate Smart Farming
Technology

•

•

124 household representatives
(81F & 43M) trained in kitchen
gardening and provided with
startup inputs.

VSLA membership increased
from 1331 in 2017 to 1534
in 2018 which is a 15%
increase. There was therefore
an under performance of 5%
from the target.

•

5 of HUYSLINCI groups were
supported to have exchange
learning visits with PEWOSA,
a large SACCO to learn how
to borrow for investment.
Members are beginning to
borrow for expansion of their
business enterprises.

•

10 groups so far attached
to the Katabi Town Council
community development
office and have received
Entrepreneurial trainings

•

7 partner primary schools
maintained school based gardens

•

665 participants registered in
community culinary and food
preservation classes (31 male,
374 Female, 46 Boys & 214
Girls)

EDUCATION
•

•

2
2
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A comparative attendance
assessment for the year 2017
and 2018 carried out in the
6 partner primary schools
indicated a 3.8% increase in
attendance during term 1, a
9% increase in term 2 and a
12.8% improvement by term
3 of 2018. With continued
sensitization of both pupils
and parents on the importance
of routine attendance, more
progressive improvement is
expected.

Mini indicators show an
increasing ownership and
access to productive assets
among participating households,
Increase and/or diversification
of incomes, participants have
gradually gained productive
knowledge, an increased access
to livelihoods support services
and markets, disaster risk
reduction and natural resources
management.

2955 were in primary (1432
boys and 1523 girls) and 129
in secondary (52 boys and
77 girls) were supported for
education
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HEALTH
A mini survey conducted at the
start of term 3, 2018 with primary
7 pupils at the six partner schools
indicated that 78% of girls and
67% boys had basic knowledge
about SRH like menstrual hygiene,
sexuality –no sex before marriage,
abstinence, personal hygiene, etc.
The assessment test administered
to the same primary 7 pupils before
trainings in SRH revealed a 32%
and 17% knowledge about SRH by
girls and boys respectively according
to the trainers’ report.
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ORGANIZATIONAL &
COMMUNICTY CAPACITY
HUYSLINCI currently interfaces with
her stakeholders through: (1) meetings
with school management committeesthrice a year, (2) mid-year project
review, (3) parents’ meetings at now
7 partner primary and 3 secondary
schools –thrice a year, (4) community
conversations, (5) VSLA meetings,
annual programmatic consultation
and (6) routine monitoring activities.
We also pick feedback from the
public through our publications, the
website and through the marking of
international days.
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Financial Brief
HUYSLINCI’s Percentage & Expenditure 2018
Health= 9125000
Monitoring & Evaluation= 15,577,455
Food Security & Nutrition = 19,315,000
Research & Publications = 29,136,000
Organational Capacity Building = 34,272,000
2%

3%
4%

6%

7%

12%
34%

19%

13%

Administration cost = 60,068,458
Livelihood Improvement + Skills & Vocational
Training = 68,750,542
Employee cost = 98,922,665
Education = 174,442,160

4
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We extend earnest thanks to all our Donors for choosing to cause change
with us. Together, we now celebrate a shift from negative and unyielding to
positive attitudes among our people majority of whom have become change
makers, many children attending better schools having worked to improve
them and within their close proximities; fathers and mothers beginning to
jointly support the welfare of their households, a good fraction of community
members vigilant about gender equality and human rights, Government
supporting civil society interventions and programmes as well as trying to
do their part in some ways, and much more benefits.
Development partners with whom we shined in 2018:
1. H.E.L.P Support Group

4. Wilde Ganzen

2. Canadian Feed the Children
(CFTC)

5. Twaweza East Africa
6. Individual Donors

3. Stichting Kite for the Third
World

Promoting the culture of reading and writing in partner schools

Made partnership with government health facilities to promote sexual & reproductive
health (SRH) among women and girls through referrals
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Dialoguing enables us to progress and to remain on track

Making our partner schools attractive & conducive for learning

Promoting a savings, borrowing and investment culture among the people we serve

Positive mindset change: Community empowerment, and awareness rising

6
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Advancing modern nutritional standards in schools and communities

THE HUYSLINCI VOCATIONAL TRAINING PROJECT
Registration and Intake for children and youth interested in the
following vocational courses is always open:
1.
2.
3.
4.
5.
6.
7.

Tailoring
Knitting
Hairdressing and Salon
Catering
Embroidery
Computer Usage
Public Speaking
Skills
ANNUAL REPORT 2018

8.
9.
10.
11.
12.
13.

Music, Dance and Drama
Carpentry
Chalk Making
Liquid soap making
Handcrafts
Black Book making
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Our Products

HUYSLINCI Brass & Jazz Bands

Tick School Chalk

We blend into the realms of
dancehall, Kidandali/afrobeat,
raga, gospel, hip-hop/R&B and
city music/relaxing melodies, with
creative dance and comics

Naturally made from chemically pure
components to bring out chalk that has
fine writing properties like a high writing
speed, dustless, impressive legibility and
free scented chalk in all major colours. It is
ecological and environmentally friendly.

The Friday Community Friendly
Salon

HUYSLINCI Contemporary Textiles

Experience the tender professional
& touch from our finalist students
and their instructors every Friday, at
giveaway prices

8
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HUYSLINCI runs a textiles designing and
making department that produces stylish
uniforms, sweaters, jackets, casual and
office ware, plus other fabric products.
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Contacts Us:
Huys Link Community Initiative (HUYSLINCI)
AbayitaAbabiri-Kasenyi Road, Off Entebbe-Kampala
P.O. Box 399, Entebbe
Tel: +256-414378198,
+256-774401496,
+256-754401496,
+256-706208889
Email: info@huyslinci.org, huyslinci@yahoo.co.uk, mmatovu@huyslinci.org
Website: www.huyslinci.org
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