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Acronyms
HUYSLINCI:

Huys Link Community Initiative

NCDO: Dutch: National Committee for International 		

AIDS : 		

Acquired Immunodeficiency Syndrome

		

ANPPCAN:

African Network for Prevention and

		Development

		

Protection against Child Abuse and

NGO: 		

Non Governmental Organisation

OVC: 		

Orphans and vulnerable children

		Neglect

Cooperation and Sustainable

BCC:		

Behavioral Change Communication

PKP: 		

Pluralism Knowledge Project

BDS: 		

Business Development Services

SDP: 		

Strategic Development Programme

CBO: 		

Community Based Organisation

UCRNN:

Uganda Child Rights NGO Network

CFTC: 		
CHRLS:
		

Canadian Feed the Children
Centre for Human Rights and Legal 		
Support

UMEA: 		

Uganda Muslim Education Association

CLPF: 		

Child Labour Partners Forum

UNEB: 		

Uganda Examinations Board

CSF: 		

Civil Society Fund

UPE: 		

Universal Primary Education

CSO: 		

Civil Society Organisation

VHT: 		

Village Health Team

CSW: 		

Commercial Sex Work(er)

VSLA: 		

Village savings and loans associations

DAC: 		

Day of the African Child

W3W: 		

Wouw for the Third World

DOVCC:

District OVC Coordinating Committee

Y2Y: 		

Youth to Youth

DWW: 		

Derde Wereld Worskshop

YEF: 		

Youth Entrepreneurship Facility

ECD: 		

Early Childhood Development

YEHROM:

Youth Empowerment for Human 		

FENU: 		

Forum for Education NGOs in Uganda

		

Rights Observance, Monitoring 		

HCT: 		

HIV Counseling and Testing

HELP: 		

Help, Education, Love & Protection

HIV: 		

Human Immunodeficiency Virus

HURICO:

Human Rights Concern

		and Reporting.

HURINET-U: Human Rights Network-Uganda
IDF: 		

Independent Development Fund

IEC: 		

Information, Education & Communication

IGA: 		

Income Generating Activity (ies)

ILO: 		

International Labour Organisation

IPEC: 		

International Programme on

		

Elimination of Child Labour

M&E: 		

Monitoring and Evaluation

MoUs: 		

Memorandum of Understanding
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Who we are
HUYSLINCI History

HUYSLINCI, traces its roots to Reverend Father Wynand Huys a Dutch Mill Missionary who was ordained a
priest in the congregation in 1969. He came to Uganda for his pastoral work and then worked in different Catholic parishes such as Kakira, Kamuli, and Mbiko (Eastern Uganda) and while here, he was touched by the influx
of distressed children from within and without Uganda. In the 1970s for example, many refugees from both
Rwanda and Burundi were homeless and searched for work and shelter in various parts of Uganda. Uganda
then was going through difficult times especially due to the poor economy, political instability, and tribal conflicts.
During the 1980s and 1990s, HIV/AIDS resulted in deaths of parents and many orphans and youth were left in
dire need. Father Huys committed himself to take care of those vulnerable children and youth. He provided
them the basic necessities such as food, clothing, health care, education, and shelter. Majority of the children
were between 10-15 years.
Over the years, he kept and assisted more than 250 children in the Catholic Parishes where he served. Fr. Huys
used Music to get children in difficult circumstances into a comprehensive program of life skills including sports
and education. Music was mainly used to rehabilitate the distressed youth and restore hope in them.
Music transcended geography, religion, tribes and the turbulent decade of the 70s and 80s in Uganda. He lived
the motto: “In Harmony We Reach Out To the World!” The tunes that came from different musical instruments
harmonized into one melody.
When Father Huys was transferred to Britain at the beginning of 1994, many of his former beneficiaries realized
the need to keep his legacy alive. They aspired and inspired each other to equally improve the welfare of the
disadvantaged, marginalized, and needy children and youth.
Huys Link Community Initiative was therefore born - to continue with the charitable work that Fr. Huys started.
The beneficiaries later became the HUYSLINCI (Founders’) Forum.
in 1999, Huys Link Community Initiative (HUYSLINCI), an independent and non-for-profit NGO was established
with the primary goal of building a society where Children and Youth enjoy their rights and take responsibility to
realize their full potential.
In all its undertakings, HUYSLINCI is committed to addressing the needs of the most marginalized and vulnerable children and youth by rendering their voices audible rather than speaking on their behalf. HUYSLINCI also
constructs them into rightful citizens able to meaningfully transform their lives as well as their communities.

4

HUYSLINCI ANNUAL REPORT 2013

Our Work
HUYSLINCI is a child-centred, professional social work organization, laden with a service package that is appealing to and for children and youth in difficult circumstances. We use music to penetrate the lives of children
and youth as we offer services that suit each of their categories. The cultural appeal of music has proven to
break the silence of most children, enabling us to know them better and resultantly, to serve them better. We then
engage them with appropriate programs that have transformed them into happy, hopeful, active and responsible
persons. Programs like mainstream education and vocation skills training have occupied most of them. HUYSLINCI also focuses on the social-cultural, educational and rights aspects of child development. In order to treat
the child as a holistic being, HUYSLINCI works with other partners in development to ensure that the child grows
up as a fully composed individual.

Our Vision

A just and loving society where Children and Youth enjoy their rights and take responsibility to realize their full
potential.

Our Mission

To contribute to the Protection, Survival and Development of the vulnerable children and youth in difficult circumstances.

Our Core Values

We love children and young people. We want to see vulnerable young persons’ lives dramatically changed for
the better. Love to see those who live in difficulty become valued members of society. Love to see children and
young people growing up in secure, loving, caring environments and, in turn, to offer love and care to others.
Love to see children develop to their full potential economically, emotionally, psychologically and spiritually.

Why the love for young Persons:

1.
We believe that every individual child and young person is of equal and immeasurable worth 		
as created in the image of God. It is so improper that millions of young persons in the 21st 		
Century still leave under harsh and discomforting conditions.
2.
Every Child and young person is unique & is a valuable gift to be loved & cared for. They 			
have a right to enjoy their childhood
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Chairperson’s Introduction
I am delighted to introduce the Directors’ Report and Financial Statements for 2013.
Our modern age has an insatiable appetite for news and, typically for the media, and this is what motivates us
to release a performance report each year. This also avails us the opportunity to showcase the manner in which
events unfolded, the team and partners with whom we worked, the persons and communities that we served
and what the now and the future holds for HUYSLINCI, the communities and our motherland, Uganda which
we operate in.
Time and again, we learn of fresh needs that sprout from the communities we serve and we remain obligated to
turn situations to a state where they favour our people, to feel that life is worth living.
We indeed are humbled, that the services that we render, assisted by our dear development partners are making
change to life and we generate a recurrent commitment to continue transforming communities.
This is the good news that doesn’t make headlines, yet it should.
It is the good news that needed to be published and here we are.
My travels in the past year to some of the projects sites of HUYSLINCI have exposed me to many difficult circumstances in which children live, but in each, I have come away inspired. I’ve been, for example, to Makindye
Ssabagabo, an area perceived to be close to the capital Kampala but habouring stone mines that occupy primary school going children during schooling days, visited Lwanjaba fishing site in Nkumba only to see aspiring
teenagers habitually netting fish and seeing no other options in the near future.
Thanks to our partners for the steaming courage, to continue working with HUYSLINCI to amend such situations. Hundreds of families through the provision of education and livelihoods improvement initiatives now, have
hope to live happily. Schools have been transformed into a conducive and attractive environment for children to
study with interest; communities have been sensitized on healthy living, with respect and dignity alongside other
many interventions.
As you read the main report that follows, I hope you will sense the good news in the stories of transformation that
flow from where HUYSLINCI operates. It is my as well as your responsibility to improve the outlook of the very
poorest communities and I thank everyone for their passion, their generosity and their prayers to see HUYSLINCI where it currently is.
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has attracted supporters both beneficiaries and volunteers who aid in implementing, follow-up and monitoring of interventions. Results of this are inexpressible!
We have had an opportunity to restore hope among
adults, youth and children who had lost or were at the
verge of losing hope.
We have had platform to share our skills and knowledge with deserving persons.
We have reunited split families and those on the brink
of dividing due to poverty and other forms of domestic
dissatisfaction.

It is always with mixed feelings that I sit down to write
the introduction to our Annual Report. As the accounting officer, it falls to me to sum up the year. In doing
so, I alternate between pleasure and disappointment,
between hope and despair.
With pleasure – and you can read this for yourselves
– I can say we are growing. Our work is causing and
making impact, and our reach is increasing. We are
adapting to a rapidly changing world: we are expanding our work and campaign design to match the needs
and changes we see in the communities we serve.
Looking back at 2013, I can say that I am motivated by our works and campaigns. Last year, we continued with our avid child (education) sponsorship,
courageously withdrew children from hazardous
forms of child labour and enrolled them for formal
and non formal education, revived the campaign on
preventing new HIV/Aids infections for the population
in Wakiso District, took up the administration of the
Youth-to-Youth fund, continued to pursue our customary promotion of life and vocation skills among the
vulnerable and exploratory youth, continued to train
and supported households to become self sustaining
with reliable and sustainable incomes and principally,
promoted human rights.

We are happy to be part and one of Uganda’s growth
agents. An organization that is majourly premised
on the promotion of human rights, concentrating on
children and youth. One that is more connected than
ever before, and that understands the links between
the institution of interventions and programmes’ sustainability, identification of core community needs and
appropriate transformational strategies.
Special recognition goes to all HUYSLINCI staff and
volunteers for passionately devoting their all to create
the change we so far pride in.
By reading this report, I have no doubt that you are
gathering up your energies and commitment to join
us as we strive to create a better world, a world close
and far from us.
Please enjoy the reading.

We pride in our partners and benefactors with whom
we share community transformative ideas. Our work
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Programme Focus
Since 1999, HUYSLINCI has been working to protect and develop young people in hard circumstances by advocating for their rights, empowering them with employable skills, giving them useful information for making life
choices, supporting them to get an education, making their plight known to the community, rehabilitating those
traumatized by early bereavement, abuse or exploitation among them, and working with other actors to create a
caring environment for their growth and development.
In 2013, following HUYSLINCI’s 2010-2014 Strategic Development Programme (SDP), the organisation’s activities continued to focus on empowering vulnerable young persons to live to their full potential through three
pronged areas: Life skills Development, Child Rights Monitoring and Institutional Capacity Development.

Our Methodology and Approach
1.
The Use of Music: We have successfully
penetrated communities with community development initiatives through music. Music has magically attracted children and youth to rally for activities,
open up by disclosing their troubles and suggesting
best means to overcome them. This has progressively enabled us to harmonize their aspirations and
occupying them with meaningful development programs.
2.
Entrenchment of the local community based
approach of work through local and existing structures. With this approach, we have continued to
enjoy the participation of our service beneficiaries
as well as partner local structures which has vividly
instilled among them ownership of development initiatives that we engage them in.
3.
A Focus on child rights monitoring and reporting: we do this through supporting basic education for children, promotion of child health, nutrition
and food security, and support to vulnerable households to increase their incomes so that they can
meet the basic needs of their children. By and large,
we do human rights awareness rising alongside all
deliverables that we make to the communities that
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we serve.
4.
Evidence based Advocacy: we capture evidence all through i.e. prior, during and after programme implementation upon which we base our
advocacy work focusing on child rights to ensure that
they are upheld, fulfilled and resources are appropriately committed.
5.
We Network and Collaborate: To maximize
the development impact out of our interventions,
HUYSLINCI works through collaborative linkages
from the village, to the District, National and International levels. As we network, form coalitions, partnerships and alliances, we have been able to combine
resources and complementarities to promote our advocacy voice, widen our service scope, enhance our
implementation capacity and sustainability of benefits and results.
6.
Working with and through specific groups:
a. active involvement of Cultural Leaders in every
area of operation and District; b. focus on various
Networks/Coalitions/alliances of alike minds and
mission at national and international levels, c. Youth
groups; d. local government authorities; e. Private
sector; f. Community volunteer committees, etc
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The Year (2013) that Was
Project A: Skills and Vocational Training Project

HUYSLINCI, mindful of the many Orphans and vulnerable children (OVC) in Wakiso District and beyond, continued to equip youths with relevant knowledge, practical competencies, knowhow and attitudes necessary to
perform assorted trades/occupations in the ruling labour market. Such trainees have always been orphans,
youths who fail to complete primary and secondary education levels due to failure to raise the required school
fees, youth that optionally discontinue themselves from formal education due to their personal ineptitude, child
family heads who find vocational training cheaper to bring returns and competently take care of their siblings,
child mothers who shy away from continuing with formal education after birth, youth who have never attended
school, children who have tested other inapt options to life like prostitution and realize the need to change or
failed to breakthrough, youth who wish to change their career and those who admire to be multi skilled to become more competitive, etc.
HUYSLINCI’s vocational training package which is structured in accommodative, rehabilitative, refocusing, diverse, flexible, affordable, useful, relevant and fulfilling modules is then applied to the above categories of
children and youth.
Thanks to Wouw for the Third World (W3W), Netherlands who have consistently partnered with us to foster
vocational training.
We are also thankful to Barclays Bank Uganda who, on learning the plight of most children that trained at the
HUYSLINCI Vocational centre, chose to render them a hand of help, supplying them with training as well as
settlement kits as part of their corporate social responsibility.
2013 saw a range of activities both at the HUYSLINCI Vocational Training Centre and through apprenticeship
attachments. Youth in various parts of the District received training services which included; Training in Music
and Drama, civic education and leadership skills, vocational skills such as carpentry and joinery, tailoring and
design, home economics, computer practice, hairdressing and design, Knitting, phone repair and maintenance,
and chalk making.
Our proficient team of trainers has always exhibited commitment to making our trainees just ready for the workplace, making trainees specialised with more chances of employment as compared to others, independent,
responsible and self enterprising. We teach them the importance of manual work, emphasizing that physical
labour makes them strong, healthy and active.
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Results:
Results: 1n 2013, 20boys and 166 girls enrolled for Tailoring, hairdressing and design, knitting, home
economics,
computer
and/or
maintenance,
carpentry
and
music
and drama.
1n 2013, 20 boys
and 166 girls
enrolled usage
for Tailoring,
hairdressing
and design,
knitting,
home
economics,
computer usage and/or maintenance, carpentry and music and drama.

In the same year, o
7th, we certified and
In the
same
year,
on
June
7th,
we
certified
and
graduated
96
youths,
a
function
that
was
graduated 96 youths, a function that was graced by Mr. Fagil Mandy the Uganda Examinatio
graced
by Mr.
Fagil Mandy
theDistrict
Ugandaand
Examinations
Baordleaders,
(UNEB) among
Chair, District
Sub
Baord
(UNEB)
Chair,
Sub County
otherand
dignitaries.
County leaders, among other dignitaries.

12

“We
have
a gradual
in our enrolment
I have
strong
“We
have
hadhad
a gradual
growthgrowth
in our enrolment
and I have aand
strong
beliefathat
it hasbelief
comethat it has come as a
result
of
parents
trusting
us
more
and
more.
We
are
not
prepared
to
let
them down either.” Pau
as a result of parents trusting us more and more. We are not prepared to let them down
Mbone,
ofHead
HUYSLINCI
vocational
school.
either.”
PaulHead
Mbone,
of HUYSLINCI
vocational
school.
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Project B: Breaking Barrier to Children’s Access to Education
Katabi, a predominantly semi urban Sub County in Wakiso District is a host to families with multiple vulnerability
characteristics: poverty, orphans due to HIV/Aids, single parentage due to HIV/Aids and domestic violence leading to divorce, child neglect, child labour, majority families being mobile, low literacy levels, etc This project
started in 2010, with the aim of enrolling and ensure retention of children in school. It is based on the concept
that if key barriers to children’s access to and retention in school are minimized, we can have 100% child completion rate of grade seven.
In this project, 550 children are directly sponsored for primary education (and 2013 being its 4th year out of 7) in
6 selected Universal Primary Education (UPE) schools i.e. Entebbe UMEA, St. Kizito Mpala, St. Luke Nkumba,
St. Paul Bulega, Nkumba Quran and Bugiri Public primary schools, all in Katabi Sub County of Wakiso District
and providing them with school uniforms, lunch (mid-day meals), reams of paper –that benefit the entire school,
text books – to the entire school, making infrastructural developments like construction and rehabilitation of
classroom blocks, kitchen facilities to promote sanitation, toilets for sanitation and to take care of the big number
of children; the installation of water harvesting systems; the promoting school based gardening for children to
acquire basic modern farming skills and also contribute to the school feeding program, the support and promotion games and sports plus vocational skills development in those schools that has seen children acquiring
skills in crocheting, basketry, jewelry making, pottery, etc. Capacity building for teachers to match the diversity
among children that hail from various social backgrounds, household livelihood support with trainings to manage
and aid to start income generating activities (IGA), supporting households with farm animals like pigs, goats
and poultry, things that roll out from household to household and also promoting other group entrepreneurship
initiatives like candle making, mushroom breading, energy saving stoves production, etc. we also promote the
formation of self help groups through the concept of village savings and loans associations (VSLA) where parents save, borrow and invest money into profitable and sustainable ventures.
There is also the promotion of nutrition and sanitation at household level through the enforcement of kitchen gardening and the promotion of the use of insecticide treated mosquito nets to prevent malaria, among other things.
Through the same project, HUYSLINCI has been able to host and mark the day of the African child, and through
partnerships, the International day against child labour for now 4 consecutive years, fora at which the plight of a
child is deliberated on, calling on all actors, including government, for action.
In its last 2 years, the program is set to also take care of interventions that benefit the general community like
digging of shallow wells aimed at providing clean water, etc as shall be suggested by stakeholders in relation to
the needs that shall be pressing then.
All interventions are geared towards improving the quality of education for children to foster enrolment and retention, their health, household wellbeing, among other things.
Results:
1.

Parents’ meetings convened thrice (every term) at the 6 partner schools.

2.

2526 children supported with scholastic materials across the 6 partner schools.

3.

Home visits made to the 550 directly supported households.
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4.

32 teachers trained in offering life skills to children
(18 teachers came from the 6 partner schools directly
attached to the project while the other 14 came from other 7
schools affiliated to HUYSLINCI upon assessing that 		
it wasn’t feasible for all to come from the 6 schools.)

5.

Held 4 (quarterly) performance review meetings with partner
schools and key stakeholders.

6.

Kitchen facilities constructed at Entebbe UMEA,
Nkumba Quran and St. Luke primary schools.

7.

Over 2,000 children and 304 caregivers sensitized on 		
malaria prevention and the use and maintenance of 		
mosquito bed nets across the 6 partner schools and 		
550 child ambassadors given nets with a 28 lucky child 		
mothers.

8.

50 household representatives trained in the promotion 		
ECD and nutrition and provided with inputs to grow
appropriate food for dietary balancing.

9.

89 households trained and given inputs to startup
Income Generating Activities (IGAs).

10.

17 old IGA beneficiaries gave out offspring animals
to 17 new ones.

11.

321 caregivers mobilized and formed into new 11 VSLA 		
groups.

12.

20 radio talk shows on the plight of children conducted 		
on local radios.

13.

15 HUYSLINCI staff were trained in lobbying and
advocacy which prompted the formulation of the
organisation’s lobbying and advocacy strategy.

14.

6 HUYSLINCI staff trained in VSLA data management

12. 20 radio talk shows on the plight of children conducted on local radios
13. 15 HUYSLINCI staff were trained in lobbying and advocacy which prompted the formulation of the organisation’s
lobbying
and advocacy
HUYSLINCI
ANNUAL
REPORTstrategy
2013

14. 6 HUYSLINCI staff trained in VSLA data management
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Project C: Contributing to the Reduction in Worst Forms of Child Labour in
Gulu and Wakiso Districts
In November 2013, Huys Link Community Initiative (HUYSLINCI) secured financial support from Cordaid, Netherlands to execute a project towards contributing to the reduction in the worst forms of child labour. The project
aims at complementing efforts towards reduction in worst forms of child labour in Wakiso District perpetrated by
child trafficking. In this regard, the project interventions were proposed to be extended to Unyama sub-county of
Gulu district in Northern Uganda, scheduled to last for 1 year. The project objectives are:
1.
By the end of the project, at least 500 children will have been withdrawn from hazardous work in the fishing communities of Makindye Sabagabo and Kasanje Sub-counties of Wakiso District and Unyama Sub-county
of Gulu District through rehabilitation, provision of psychosocial support and education as survival safety nets.
2.
By the end of the project, community capacity will be strengthened and participation enhanced to address the challenge of hazardous/worst forms of child labour through awareness creation on hazardous child
labour.
3.
By the end of the project, households’ ability to effectively deal with the challenges of worst forms of
child labour in the targeted communities of Wakiso District will have been strengthened through social protection
measures by making use of an integrated area based approach.
4.
By the end of the project, HUYSLINCI’s performing capacity to respond to the evolving needs
of all children in difficult circumstances will have been enhanced through M+E and Governance systems
strengthening.
Results:
By close of 2013, the following had been accomplished:
1.
Pre-implementation meetings with local and political leadership in the project area conducted
2.
Consultative and awareness meetings with village councils in the targeted areas held,
3.
Identified and verified 500 children involved in hazardous work using criteria developed and 		
agreed upon with the community.
4.
Mapped out partners to play a complementary role in the provision of other services to
project beneficiaries.
5.
Schools to absorb the withdrawn children identified and MoUs signed
6.
Local artisans and vocational centres to absorb older children among the beneficiaries
identified and engagement MoUs signed
7.
An interest /needs assessment of the child-beneficiaries made and their choices
harmonized along the marketable vocational training courses among older youths.
8.
A market survey and analysis of marketable vocational skills for the 200 older children with			
drawn from hazardous work to be enrolled in Vocational skills done.
9.
100 most vulnerable households to benefit from income generating activities identified using 		
tools developed in a community consultative meeting.
10.
Equipped the HUYSLINCI M&E department with cabins and file folders to ably handle
project data, specifically that of the direct beneficiaries.
11.
Commissioned a baseline survey on child trafficking in war-torn Northern Uganda and its 			
effects to children’s destiny in hazardous work.
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dabbed:
Engagement of MARPs to scale up comprehensive Evidence–based HIV Prevention
in 4 selected Sub-counties of Wakiso District.
The project is being implemented in 27 parishes that make the Sub Counties of Mende, Ssisa, Nabweru and
Kasanje.
The project is being implemented in 27 parishes that make the Sub Counties of Mende,

Ssisa, Nabweru and Kasanje.
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sustainably carry out BCC activities in manageable small groups of 10-20 people and one-on-one 		
sessions to ensure effective BCC communication, remaining with the orientation of 108 VHTs and 40
CSWs.
3.

4.
5.

Customized 10,000 assorted IEC materials on behavioral change tailored to the educational needs of
youth-out-of school, Commercial Sex Workers, boda boda riders, couples and pregnant women, and
fisher folk. The IEC materials were in form of Reflector jackets, posters, and stickers, life jackets and
t-shirts.
Established and equip 89 strategic condom distribution centers out of the targeted 150.
Reproduced the required project monitoring tools including but not limited to BCC people reached
register, BCC training register, condom distribution form, photo consent form, HCT register, HCT client
card, client referral form, SMC follow up data collection tool, etc

Project E: Youth-to-Youth Fund Administration, Uganda
In 2010, the Youth Employment Network has been collaborating with the ILO to deliver a youth entrepreneurship
programme for East Africa entitled ‘Youth Entrepreneurship Facility’ (YEF). The programme is implemented in
Uganda, Tanzania and Kenya over 5 years (until the end of 2014) with the main objective being “To contribute
to the creation of decent work for young Africans, both as a means of self-employment and as job creation for
others”.
Through a competitive process, Huys Link Community Initiative (HUYSLINCI) was identified as the most suitable
implementing partner in Uganda, a youth-led organization with more than ten years of experience in working with
youth and youth CBOs.
HUYSLINCI’s suitability was based on her experience with implementing similar projects to those of
the Y2Y Fund grantee projects on a large scale,
having implemented vocational training, entrepreneurship training, and life skills training programs
as well as facilitated youth savings and loan associations, and making grants for youth development.
In September 2013, an agreement between HUYSLINCI and ILO was concluded that mandated the
former to administer the Youth to youth fund for 15
months (ending December 2014).
The partnership combines HUYSLINCI’s strong
background and knowledge on youth development
and youth livelihood and entrepreneurship projects,
and Youth Entrepreneurship Facility’s experience
in making grants particularly for youth entrepreneurship development purposes, as well as solid
expertise in entrepreneurship development and the
support of other YEF components (entrepreneur-
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ship culture promotion and entrepreneurship education, access to Business Development Services (BDS) and
finance and evidence based advocacy).
The direct recipients of funds are the officially registered non-governmental; not-for-profit youth led organizations in Uganda supporting youth entrepreneurship development who would facilitate young people in Uganda
who have the potential to start own or to improve their existing businesses.

Project F: Youth Empowerment for Human Rights Observance, Monitoring
and Reporting (YEHROM)

This project aimed at contributing to the improvement in the promotion and protection of human rights by

strengthening the capacity of the different stakeholders to observe, monitor and report human rights violations.
It was set out to address the overwhelming post electoral human rights concerns that included arbitrary arrests;
restriction of freedom of expression and opinion; violent suppression of lawful assemblies organised by opposition candidates which end up in killing of innocent children by ‘astray bullets’ and subjecting opposition political
party supporters to inhumane and degrading treatment; mob justice which is quite often witnessed with property
destruction and infringement on the right to life and security of a person; malpractices and rigging of votes which
are witnessed during elections in Uganda – a thing that violates the right of citizens to elect their leaders through
free and fair elections; among others. A case of Mob justice was witnessed at Busambaga village when a youth
killed his father and the community killed the youth in turn. Other cases of human rights violations mentioned
above have been witnessed during the subsequent by-elections and during the political violence which revolved
around the primacy of state institutions, allegations of fraud and malpractices, and the arguments about legitimacy that addresses the transparency and fairness of the electoral process and votes recounting.
The project goal is: Improved observance, monitoring and reporting of human rights violations in Wakiso District.
The specific project objectives are:
1.
To raise the level of awareness of the youths
and other community members in Wakiso District in
human rights observance, monitoring and reporting
through a comprehensive and effective sensitization
programme on human rights; and
2.
To strengthen the capacity and enhance
the participation of the youths in the communities of
Wakiso District in the observance, monitoring and reporting of human rights violations
The project was implemented in Wakiso District in 3
sub-counties of Katabi, Ssisa and Makindye sabagabo and in 1 (one) Entebbe Municipality.
From the illustrations above, HUYSLINCI surpassed
her targets but impressive was the work of peer educators to pass on the acquired knowledge to their
peers. The number of those trained by peer educators
is only those that joined the force to actively do com-
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munity sensitization with the directly trained ones. All
other categories reportedly performed peer education
work but this could not be effectively measured by
indicators of transformation (e.g. number of persons
trained by peer educators and actively participating in
human rights work).
Lessons and good practices of the YEHROM
project:
a.
Collaboration with local structures: HUYSLINCI has overtime established community volunteer
committees composed of influential persons that
commit their time, energies and sometimes resources to serve their communities on a voluntary basis.

These act as a vessel through which services are
delivered. The structures also play a stakeholder role
in programmes‘planning, implementation, monitoring
and guaranteeing sustainability of interventions. Similarly, HUYSLINCI has maintained connections with
Sub County, District and the Ministry of Gender, tapping into their resources, expertise and other forms of
complementarities that have seen the smooth execution of the YEHROM project.
With such in place, HUYSLINCI has enjoyed easy
and cheap mobilization of the general public whenever required, eased accountability in form of sharing
periodic reports and feedback, entrenching human

Results:
Results:

From the illustrations above, HUYSLINCI surpassed her targets but impressive was the work of peer
educators to pass on the acquired knowledge to their peers. The number of those trained by peer
educators is only those that joined the force to actively do community sensitization with the directly
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rights knowledge and messages, among other benefits.
b.
Networking and collaboration with other CSOs: Our imagination has always been how effective we
would work in isolation. Working with other CSOs and being a member of networks like HURINET Uganda
strengthened our performance, accessing useful information and sharing ours, sharing experiences, utilizing
referral mechanisms, among other things. being an active member of the Human Rights Network-Uganda (HURINET-U) has had HUYSLINCI benefit in capacity building opportunities for her staff e.g. Diversity Management
training attended by the HUYSLINCI M&E Officer, basics of effective human resource management by 75% of
HUYSLINCI staff, institutional capacity assessment that enabled us identify our areas of weakness which we
now work towards achieving, etc.
Through such networks and collaborations, HUYSLINCI has also been alerted about calls for applications for
grants, which HUYSLINCI equally does to her affiliate CSOs an aspect that strengthens collaboration.
Through Experience sharing, HUYSLINCI has been able to identify CSOs with which commonalities are shared.
The only challenge comes when some organizations fear to share their information on basis that others shall
duplicate what they do. Some organizations want to remain dominant in the work they do, not allowing others
to replicate their services yet actually, if they allowed others to emulate them, the emulators can do such work
outstandingly better which in turn, helps the initiators to improve too. IDF deserves to continue with the component of bringing together different grantee CSOs to share their experiences, commonalities and distinctions and
recommend them to such networks like HURINET-U for such benefits.
c.
Partnerships in proposal development: HUYSLINCI has previously worked with Human Rights Concern
(HURICO) in implementing the YEHROM project before, a partnership that begun right from proposal design.
According to HURICO, the merger helped in shaping most of their systems, especially financial management.
HUYSLINCI equally benefited from the mentorship role to by making contemporary research to match with the
existing standards. Partnerships that start from the initiation stages, with members evenly involved, limit conflicts
that may accrue from perceptions that a partner is using the other to get funding yet the activities are jointly
undertaken during project implementation. The selection of who to partner with has to however be well founded
comparing and contrasting several aspects including the strengths of either party, weaknesses, credibility, experience, etc to avoid plausible conflicts.
d.
Despite the masses being knowledgeable about human rights, their attitudes have not changed to attain real results accruing from their knowledge base. Attitudes need a more advocacy approach than just mere
awareness creation. The HUYSLINCI M&E department observed that many perpetrators of violence hate their
actions after committing them, an indication that majority were emotional driven due to the weight they attach to
the offences made to them. It recommends that Human Rights campaigns should carry messages of emotional
building entailing positive thinking, the ability to rethink one’s actions and reactions, compassion to one another,
among other things.
HUYSLINCI M&E findings also revealed that even duty bearers like police officers sometimes acted out of emotions in dealing with human rights cases than to follow their judgment and ethics code.
e.
Youth Empowerment for human right promotion: The choice to work with and among the youth has
proved to be worthwhile and spot-on. Being the majority of the Ugandan population, targeting them aimed at and
reached a bigger constituency that is full of zeal, energy and commitment to propel human rights,
observation, monitoring and reporting.
f.

Broad Stakeholders engagement: The multi-human rights stakeholders’ engagement, including civil so-
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ciety organizations in the form of youth social groups
and opinion leaders, law enforcement officers, leaders/authorities and the technocrats was to a large
extent relevant to building collaborative efforts. This
methodology provides an opportunity for the stakeholders (rights-holders) to know their rights and government (duty-bearers) to be aware that the rights
holders know their rights and can claim them, thus,
the cause for respect and promotion of human rights.
g.
HUYSLINCI has enjoyed a harmonious initiation of sustainability of her interventions principally by
keeping her volunteers, rights promoters, advocates,
partner CSOs on board. Through periodic review
meetings that bring on board various stakeholders,
HUYSLINCI was able to link/connect all actors for
joint action. As a result, buddy groups were formed
by region each composed of law enforcers, peer educators, religious leaders, local and opinion leaders,
with whom they share tasks, experiences, and most
of all contacts. Peer educators, with patronage from
HUYSLINCI initiated a facebook page on which they
share experiences, challenges, stories, mobilize, etc.
Today, most cases reported by peer educators show
involvement of village level leaders and unreserved
assistance from police in case they are not resolved
from the village level.
Secondly, in her monitoring and follow-up activities,
we teamed up with peer educators, law enforcers, local leaders to assess their performance, show them

the way monitoring ought to be done and key aspects
they ought to look out for. This proved to be a motivator to them – teaming up for monitoring work and
identifying as part of HUYSLINCI in their communities gave them a special distinction before their village
mates.
The small lunch allowance extended to them during
such exercises also enthused them.
Such engagements gave us opportunity to further
identify their areas of weakness in terms of the capacity to effectively execute their peer education and
human rights promotion work and build such capacities. Through additional capacity building for peer educators for example, HUYSLINCI referred them to or
attended with them several human rights workshops
with them. a number of them have improved their
case documentation and report writing skills, interview
skills, public speaking, lobbying and advocacy, conflict
resolution, among other skills
Currently, through the said progressive capacity building and assessment of peer educators, HUYSLINCI
adopted 3 of them as office based volunteers, giving
them a substantial monthly allowance, continuing to
monitor them for further promotion.
The assimilation/integration of HUYSLINCI project is
another method through which HUYSLINCI is able to
make continuous tracking of project interventions. The
same will continue, for the closed YEHROM project to
ensure that the cause does not end with its closure.
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Story:
his reports in time, helping community members in mediating and settling disputes, engaging HUYSLINCI field officer to follow up delayed
cases and those he felt heavier to
handle.

Mr. Jude Mukasa, Human
Rights Peer Educator.
HUYSLINCI File Photo

Jude Mukasa (27) is a jovial self
chosen youth human rights peer educator, a resident of Kawuku, Kisubi
parish, Katabi Sub County in Wakiso District of Uganda and a degree
holder.
He is a socialist, outgoing and a devoted Christian who will not once,
miss a rosary in his neck.
His courage, commitment and zeal
indisputably disclose a will be successful character.
Trained as a youth human rights
educator by Huys Link Community Initiative (HUYSLINCI), Jude
has exhibited high level grasp of
useful human rights concepts,
helping colleagues to understand
some concepts during the training
in a peer-to-peer friendly language
to enhance learning, always put
HUYSLINCI field officers to task to
avail him with the necessary material for use during his peer education,
case referrals, etc.

Full of surprises, Jude was one of
the peer educators one would find
at a workshop or sharing meeting
where HUYSLINCI is as well invited
to participate, getting information
from the close networks he created by himself. At some instances,
Jude would alert us of upcoming
events inquiring whether we are
knowledgeable about them or to
seek clarification of what actually is
to happen following his faint information about such events. He is a
proactive person!
Mr. Christopher Kiwanuka, the projects coordinator at HUYSLINCI
once confessed that he irresistibly
chose Jude to be part of the panelists during radio talk shows representing the rest of the peer educators, a task he proficiently did.
Similarly, Jude was always on the
priority list of the M&E Officer, Mr.
Ahmed Kibirige to work with during
field monitoring visits, one, because
he had cases to report about, al-

ways had stories to share and other
peer educators looked up to him for
guidance in their routine.
Jude believes that through reading,
one can get exposed to the diversity
that the world can present. He has
acquired and grown several skills including but not limited to the speech,
confidence, conflict resolution and
team
building.
In one sharing meeting with other
peer educators, Jude declared to his
colleagues that one thing that had
enabled him to fulfill his obligations
was not to front benefits in the delivery of his services. Being a young
man, June held the dream that one
day, his dreams to get pleasing benefits out of his efforts, would come.
His character and abilities enticed
HUYSLINCI to take him on, plus 2
other peer educators as an office
based volunteer, having been a casual worker for some time.
He was retrained as an HIV/Aids
peer educator a duty he now serves
alongside human rights work.
“When doing peer education, I
merge HIV/Aids with human rights
and the two are interconnected” said
Jude when asked how he managed
to run the two voluntary tasks.

Since he was commissioned a Human Rights Youth peer Educator,
Jude has been outstandingly committal to his voluntary job, submitting
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Common challenges that we encountered:
1.

The insufficient resources mainly financial vis-à-vis the need in not only the communities that we
currently serve but others too where similar services need to be offered. Principally, we have
maintained the tradition of concentrating our resources in a logical manner, reaching out to a
restricted number of beneficiaries or area, giving them a sizeable service package all intended to 		
make a lasting impact in their lives and communities.

2.

We still hold it as a priority to dispel the negative attitudes (both cultural and adopted) of our
beneficiaries e.g. the eagerness to continue receiving any support extended to them by cultivating the
spirit of ownership and sustainability of interventions in them. We guide them into appreciating that 		
such support given to them is an eye opener of what they ought to do or be.

3.

Although government has allowed space for our constructive activities and services, there is still need
for joint efforts in transforming the wellbeing of our people and societies at large. Government’s good
will needs to be visibly felt.

Financial Performance
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Our 2013 Partners and Friends
1.

Cordaid the Netherlands

2.

ILO/IPEC (International Labour Organization/International Programme on Elimination of 			
Child Labour)

3.

Canadian Feed the Children (CFTC)

4.

Civil Society Fund (CSF)

5.

International Labour Organization (ILO)

6.

Derde Wereld Worskshop (DWW), Netherlands,

7.

Independent Development Fund (IDF)

8.

HELP Support Group, Netherlands

9.

Kansrijk, Netherlands

10.

Support Group Luanda/Jinja, Netherlands

11.

Wakiso District Council

12.

Wouw for the Third World (W3W), Netherlands

13.

Wilde Ganzen and NCDO, Netherlands

Other Events that made 2013
Staff, Management and Board Meetings:

Every 1st Friday of the month, HUYSLINCI staff convenes to review the performance of the past month
through presentation of individual staff reports, review of minutes of the preceding month and plan for the
new one. The meeting chaired by the Executive Director additionally unleashes key events that happed in the
month ended and how they contributed to the aspirations of HUYSLINCI. The staff meeting is always preceded
by a Management team meeting that most a times, influences the Executive Director’s communication at the
staff meeting. The Board meeting meets every after 3 months to review the performance of the secretariat in
the concluded quarter and vet and pass plans for the new quarter. The Boards supervisory role has helped the
secretariat to keep on track. The tradition was maintained in 2013.
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HUYSLINCI undergoes a Capacity Assessment:
On July 5th, 2013, HUYSLINCI underwent an organizatonal capacity assessment exercise conducted by the
Human Rights Network-Uganda. This was part of the network’s country wide mission to identify and later bridge
gaps in the general performance of its members.

HUYSLINCI also acknowledges receipt of a consignment of 4 computers processors and monitors, 5
bicycles and 6 sewing machine toolsets in 2013
2 of the 4 computers partly bridged the gap that existed in the HUYSLINCI field office where the ratio of use was
5 staff to 1 computer set, which generally delayed operations in there while the other 2 were put in the computer
training section where equally, deficiency was.

Barclays Bank teams up with HUYSLINCI for
youth’s empowerment
Saturday 26th October 2013 saw Huys Link Community Initiative (HUYSLINCI) host her partners, Barclays Bank
Ltd for a youth financial literacy seminar. Youth that participated in the seminar were majorly from the
HUYSLINCI vocational training centre including those from tailoring and garment cutting, hairdressing, home
economics, carpentry, computer and music departments.
Speaking at the seminar, Mr. Moses Matovu, the Executive Director of HUYSLINCI thanked Barclays bank for
coming up with the programme saying that such constructive partnerships were healthy in grooming a constructive league of youth and the community at large. Moses highlighted the areas for HUYSLINCI’s focus and asked
Barclays to collaborate with HUYSLINCI in several other ways and to count the engagement as the first encounter and not the last. He expressed willingness and hope for many other joint community activities with them.
In her communication, Ms. Margret Tumwine, the clearing officer in the payments department and leader of the
team from Barclays Bank appreciated HUYSLINCI for accepting the collaboration saying that, the activity was
part of their corporate social responsibility (CSR). This “Make a difference day” according to Barclays bank was
meant to equip youth with key entrepreneurial skills and to give them basics of financial literacy. “This whole
idea is contributing towards our aim of ‘helping change 5 million young futures by 2015’ ” Margret emphasized.
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A team from Barclays bank handover
hairdressing and tailoring material to HUYSLINCI
trainers and students.

The 12 member team from Barclays bank
discussed several themes related to income, expenditure, savings, how savings
are made, the utilisation of savings and the
modalities of starting up a business cheaply
but sustainably, among other things. This
was done through group discussions that
brought the facilitators closer to the participants, a thing that did not only melt out fears
and anxiety among participants but also
enabled Barclays to identify participants’
knowledge about the themes and to productively build on it to address their knowledge
needs.
Youth were encouraged to endure the initial pain by sacrificing their luxuries, save,
invest and consistently remain focused until
the realization of their goals.
Barclays bank promised to organise another engagement with HUYSLINCI next year
which shall specifically empower youth with
practical business skills.
The seminar that was spiced up by music
and dance performances by participants
and moderated by Mr. Edward Mulumba
of HUYSLINCI, ended with Barclays Bank
handing over (small) money saving boxes
to all who attended.
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Annual Staff Party
It is now a tradition at
HUYSLINCI for staff to end the
year in style and 2013 wasn’t exceptional. It was all glamour,
swag and excitement as staff danced
to the tunes of their choices, exchanged gifts with colleagues they
had selected through a raffle, and
ate dishes of their preference with a
variety of drinks.
It was a moment to shade off the
annual stress and fatigue, to feel,
speak and act at ease with each other no matter the caliber, know each
other more as staff projected the future. Since 2011, the annual staff
party has gained grip and is becoming bigger and better.
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Staff Capacity Building:
1.
Six (6) HUYSLINCI staff the management
and usage of VSLA (village savings and loans association) data, a training conducted by Mr. Abdallah
Byabasaija, a member of a partner implementing organisation, CEDO-Masindi

3.
Ahmed Kibirige, the HUYSLINCI M&E Officer
attended a one-day training in diversity management
for HURINET country members under the theme:
Managing Diversity at Work Places: the battle for organizational health and responsiveness. The training
was organized under HURINET’s Pluralism Knowledge Project (PKP) in Uganda and fundedStaff
by theCapacity B
Cross- Cultural Foundation of Uganda.

2.
Fifteen (15) HUYSLINCI staff also underwent
an advocacy and lobbying trainings which resulted
into the formulation of HUYSLINCI’s lobbying and advocacy strategy 2014-18. The training was conducted
This training was prompted by the increasing number
1. 6 HUY
of issues identified by HURINET with the civil sociby the Centre for Human Rights and Legal Support
management
and usage
savings
andand
loans
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ety in(village
view of diversity
management
tolerance
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committedof
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and protection
of human rights
car- Abdallah
of differences
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on values, mindtraining
conducted
by byMr.
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of a partn
sets, and ethics in organizations. HURINET therefore
rying out research on specific human rights issues,
organisation,
CEDO-Masindi
raising awareness
on the research
findings and offerthought it prudent to convene network members to
ing legal support to vulnerable people whose rights
reflect on those issues and to create a fine understanding of diversity management among members
may be abused.
and how it can be mainstreamed at their workplaces.
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Legal Support
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HUYSLINCI remained active in 2013 by networking
and collaborating with many alike-minded organization/forums. We have maintained a cordial relationship with organizations such as Forum for Education
NGOs in Uganda (FENU), Child Labor Partners Forum (CLPF), Wakiso District OVC Coordinating Committees (DOVCCs), Wakiso District Water and Sanitation coordination committee, and Sub-county OVC
Coordinating Committees (SOVCCs), Human Rights
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Network Uganda
32(HURINET-U), Uganda Child Rights
NGO Network (UCRNN) and Human Rights NGO
Network Uganda.
In the year 2013, HUYSLINCI partnered with Wakiso
District in marking the Day of the African Child, and
in organizing the Annual network meeting for CSO in
the District.
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Recognitions/Awards

1.

HUYSLINCI was
on December 6th
2013 recognised
by
ANPPCAN
Uganda
Chapter for her 		
substantial
contribution to 		
the cause of 		
children and the
work of
ANPPCAN

2.

Wakiso
District
Local
Government
recognized
HUYSLINCI for her
efforts and the
support rendered
to the District in the
fight against HIV/
Aids on May 30th,
2013.
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HUYSLINCI’S Structures
The HUYSLINCI Board of Directors
1.

Ms. Judith Bakirya -Chair

Judith is the current Chairperson of the BOD. She
has a Masters in Social Sciences and a working
experience of over 10 years in formal development
work employment and consultancy services.
Her specialties include: Programme Evaluation,
Health and Development, Policy and Strategic Plan
Development; Programme Design and Implementation, Organizational Strengthening and Assessment;
Adult Training and Designing Monitoring and Evaluation Frameworks. She is an organizational development specialist. Judith is a fruit farmer and proprietor
of Busaino fruit farm operating in Jinja and Bugiri
Districts growing mainly Avocado and Mangoes for
Sale while fresh and in processed form.

2.

Ojiambo Justin

Justin is a vibrant member of the HUYSLINCI Board
who brings vast experience in NGO work. Is the
co-founder of Organisation for Rural development
(ORUDE) a women focused organisation based in
Jinja, Uganda.
3.

John Kyebagadha

John is the Treasurer of Huys Link Community Initiative BOD. He is the head of Internal Audit at ASERECA. He has worked as the Head of Internal Audit for
over 13 years with FINCA Uganda and was the Re-
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gional Auditor for the Africa Region for over 6 years.
He has international work experience having worked
in Tanzania, Zambia, Malawi, Democratic Republic of
Congo, South Africa, and Washington DC home of
the head office of FINCA. He has a wealth of experience in financial and operational auditing of not-forprofit organizations.
4.

Mohammed Ndifuna

Muhammad is a learned is the Chief Executive Officer Human Rights Network Uganda and has over 20
years of practical experience in NGO management;
Member of Board of the East African Association of
Grant Makers and over 15 years lectureship at University level. Mohammed is a member of The Organizational Development Institute, The International Communication Association, The Association of
Teachers of Technical writing, The International Association of Facilitators and The American Consultants
League.

Uganda Program for Human and Holistic
Development, USAID Uganda.
6.

Mr. Richard Kisamadhu

7.

Dr. Christine Ntegemahe
The 2013 winning team at
HUYSLINCI
Secretariat (staff)

Mr. Moses Matovu
Mr. Moses Matovu

Executive
director
Executive director
and
Chair
of
the
Management
and Chair of the
Team
Management team

He is a member of steering committee of the Uganda
Coalition on the International Criminal Court (UCICC)
and winner of the 2014 EU Human Rights Defenders
Award.
5.
Dr. Ebony Quinto
Is a medical specialist and founding Member and
first Chairman Board of Directors, Huys Link Community Initiative (Baita Babiri, Entebbe). MD, Health
Management Specialist currently working as a Monitoring and Evaluation Specialist at Ministry of Health
–Uganda. He has previously worked as the Regional
Communicable Disease Technical Officer under the

Mr. Christopher
Mr. Christopher
Kiwanuka
Kiwanuka
Projects
Coordinator
Projects
Coordinator and
and
Management
management teamTeam
member
member
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Ahmed Kibirige
Ms.Hadija
Hadija Biringirirwa
Mr.Mr.Ahmed
Kibirige
Mr. Paul Mbone
Ms.
Biringirirwa
Mr.of Vocational
Paul Mbone
M & E Officer and Secretary to
Accountant and
Head
Studies and
M
&
E
Officer
and
Secretary
to
Accountant
Management
Managementand
Team Management
member
Management
Team member
Head
of
Vocational
Studies
Management
team member
and Management team
member

JackleenNakimera
Nakimera
Ms. Hadijah Namazzi
Mr.Edward
Edward Mulumba
Ms.Ms.
Jackleen
Ms.Rebecca
Rebecca Babirye
Mulumba
Ms.
Babirye Mr.
Accounts
Assistant
Front Desk Officer
IT
Specialist,
Computer
trainer,
Social
Worker/Field
Officer
and
Accounts Assistant and
and Ms. Hadijah
Namazzi Social
Specialist, Computer
trainer,
Worker/Field OfficerITand
Stores officer
and
Youth
Desk
Officer
Entrepreneurship
coach
Stores officer
Front Desk Officer
Entrepreneurship coach and Youth desk officer

Ms. Hope Namale
Social Worker/Field Officer

Ms.Brenda
Brenda Nagadya
Ms.
Nagadya
Social
Worker/Field
Officer
Officerand
and a
NamaleSocial Worker/Field
a counselor

Ms. Hope
Social Worker/Field Officer

counselor

Mr. Timothy Kisule

Ms. Maria Nabyonga

Maria
Mr. Timothy
Data Clerk Kisule Ms.
Trainer,
HomeNabyonga
Economics
Trainer,
Home
Economics
Data Clerk

Mr. Matia Ngabirano

Ms.
Sarah
Environment manager
JulietNakayenga
Nakayenga
Mr.
KyobePeter
Peter
Ms. Pauline
Mr. Kyobe
Mr.
Ngabirano
Ms. Mar
Ms.
PaulineNakalembe
Nakalembe
Mr.Matia
Matia Ngabirano
Ms. Saidat
Saidat Sarah
Ms.Ms.
Juliet
Trainer,
Hairdressing
Trainer,
BandMusic
Music Environment
Trainer,Tailoring
Tailoring & Knitting
Trainer,
Brass Band
Ass. Ass.
Trainer
Hairdressing
Environment Manager
manager
Hyg
Trainer Hairdressing
Trainer,
& Knitting
Mr. Kyobe
PeterBrass
Trainer,
Hairdressing
Trainer, Brass Band Music
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birano
rano
anager
nager

Ms. Maria Goretti Nakato
Ms. Ms.
Maria
Nakato
MariaGoretti
Goretti
Nakato
Hygiene
manager
Hygienemanager
Manager
Hygiene

Mr.
Karungi
Mr.Emmanuel
Emmanuel Karungi
Mr.
Emmanuel
Karungi
Security
Manager
Security Manager
Security Manager

Matia
NgabiranoM
Mr. Mr.
Matia
Ngabirano
Environment
manager
Environment
manager

Kyobe
Peter
Mr.Mr.
Kyobe
Peter
Trainer,
Brass
Band
Music
Trainer, Brass Band Music

Ms. Doreen
Nakato
Ms.Ms.
Doreen
Nakato
Doreen
Nakato
Volunteer
Volunteer
Volunteer

Ms.Ms.
Dorothy
Nantaba
Ms.
Dorothy
Nantaba
Dorothy
Nantaba
Volunteer
Volunteer
Volunteer

YourFunctionSolutions!!!

Your
Function
Solutions
Your
Function
Solutions

Huys
LinkLink
Community
Initiative
brings
you you
a fulfilli
Huys
Community
Initiative
brings
a fu

Huys Link Community Initiative brings you a fulfilling package of
YouYou
cancan
nownow
hire quality
services
and equipment a
quality
services
function items. You can now hire quality services
and hire
equipment
at and equipm
cheapest and discountable prices. We
offer
function,
We offer
function,
conferencing, workshop and pa
We offer function, conferencing, workshop an
conferencing, workshop and party space both
chairs, indoor
the finest and
musicoutdoor,
and public address system
chairs, the finest music and public address sys
tents and chairs, the finest music and public address system,
catering services, among other things.

aba

ba

you a fulfilling package of function items.

you
a fulfilling package of function items.
equipment at cheapest and discountable prices.

equipment
at cheapest
andindoor
discountable
prices. tents and
kshop and party
space both
and outdoor,
dress system, catering services, among other things.
hop and party space both indoor and outdoor, tents and
ess system, catering services, among other things.

Huys Link Community Initiative
(HUYSLINCI)
Abayita Ababiri-Kasenyi Road,
Off Entebbe-Kampala
P.O. Box 399, Entebbe
Tel: +256-414378198,+256-774401496
Email: huyslinci@yahoo.co.uk,
mmatovu@huyslinci.org
Website: www.huyslinci.org
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Abayita Ababiri-Kasenyi Road, Off Entebbe-Kampala
P.O. Box 399, Entebbe
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Tel: +256-414378198,
+256-774401496
Email: huyslinci@yahoo.co.uk, mmatovu@huyslinci.org
Website: www.huyslinci.org

Tick Chalk, the pride of a teacher!

1. Tick Chalk, the pride of a teacher!
There is no convenience a teacher can ever find in a classroom setting than if they used tick chalk.

There is no convenience a teacher can ever find in a classroom setting than if they used tick
Tickis
chalk
is made
indisputable
ingredients,
producedwith
withcare,
care, creativity
creativity and
chalk. Tick Chalk
made
fromfrom
indisputable
ingredients,
produced
and
professionalism,
making
it
usable,
likable
and
durable
to
save
teachers’
energy,
time
professionalism, making it usable, likable and durable to save teachers’ energy, time and and
chalk.
We makeanteaching
an admirable
profession.
expenditure onexpenditure
chalk. Weon
make
teaching
admirable
profession.

Contacts:

Contacts:
Huys Link Community Initiative (HUYSLINCI)
Huys Link
Community
Initiative
Abayita
Ababiri-Kasenyi
Road, (HUYSLINCI)
Off Entebbe-Kampala
P.O. Box
399,Off
Entebbe
Abayita Ababiri-Kasenyi
Road,
Entebbe-Kampala
Tel:
+256-414378198,
+256-774401496
P.O. Box 399, Entebbe
Email: huyslinci@yahoo.co.uk, mmatovu@huyslinci.org

Tel: +256-414378198, +256-774401496

Website: www.huyslinci.org
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2. HUYSLINCI Contemporary Textiles
For school uniforms, sweaters, casual and office ware, plus other textiles.

For school uniforms, sweaters,
casual and office ware, plus
other textiles.

Contemporary Textiles

Contacts:
Huys Link Community Initiative
(HUYSLINCI)
Abayita Ababiri-Kasenyi Road,
Off Entebbe-Kampala
P.O. Box 399, Entebbe
Tel: +256-414378198, +256-774401496
Email:
huyslinci@yahoo.co.uk, mmatovu@huyslinci.org
Initiative
(HUYSLINCI)
Website: www.huyslinci.org

Contacts:
Huys Link Community
Abayita Ababiri-Kasenyi Road, Off Entebbe-Kampala
P.O. Box 399, Entebbe
25
Tel: +256-414378198, +256-774401496
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Huys Link Community Initiative (HUYSLINCI)
Kasenyi road, off Entebbe Road
P. O. Box 399 Entebbe, Uganda
Tel: +256-414-320-144, +256-414-378-198
E-mail: huyslinci@yahoo.co.uk
info@huslinci.org
Website: www.huyslinci.org
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